|cm2 NIREH

INDIAKN COUNCIL OF HATIONAL INSTITUTE FOR RESEARCE
MEDICAL RESEARCE IN ENVIRONMENTAL HEALT

FTE H, AT H TR -UATE AL U= /ET/Ex-PJ-17/2024/185

fasTae 9. S TS s v /AR A1/2024/02

Advertisement no. ICMR-NIREH/Project/2024/02

% %k %k %k k&

amg W ' AR — I yaiereiiy wres
STTHET H¥elT

e AHaE T, ey i oRar
w0 HATAY, HING TR

ICMR - Mational Institute for Research in
Environmental Health

Department of Health Research, Ministry of Health
and Family Welfare, Government of India

fei: 30.05.2024

ATEETTHATT- TTEIT TATALUT FATELT ST HEATT (ATSHTUHAT-UHAS AL 0H), Arorer fAsrferfera afasmr ugi & forg fReifia s & sraes st wwar g, e
T T8 | GHTaE AEATAT LT 9T 937 ST 8| Haifd a9 aa@re- https://nireh.icmr.org.in/ 3T https://main.icmr.nic.in/career-opportunity 9% STasd g1 TRATSET T&T &

o e Fa gwE, swiEard & fFuy Ot & afgser &1 ofidw s smafaa o & Seo FwEr gnn i faftEa 9wy gar Muiha smaee-ww #r SRe-amEsn:
adm.nireh@gmail.com 9% faAT% 20.06.2024 FY AT 05.00 T TF AT ITH Tl ASAT RITI TAT SrargAt v = ¥ SATUIAT 32 Faer erfefores oy 70 3wfiaamed i ararere  form
s foa sroem erféforee fru o sefiaaT v are § arerent  fawer F e # g G srom o1 F oo areren atw-ea-devey / AT SRR F wreaw st

T stromm, e form fafore fafer sie oo ==t Saer o areaw & gi=a R smoem

The ICMR-National Institute for Research in Environmental Health (ICMR-NIREH), Bhopal invites applications in prescribed format for the following project posts to be

filled purely on time bound temporary basis. The prescribed application format is available in the website: - https://nireh.icmr.org.in and https://main.icmr.nic.in/career-

opportunity. While applying the project posts, the candidates must mention the ‘project titled and post applied for’ in the subject line and send the duly filled prescribed

application form to Email-id: adm.nireh@gmail.com on or before 20.06.2024 by 05.00 P.M. All applications will be screened and only shortlisted candidates will be invited for

interview. Shortlisted candidates will be informed regarding details of interview later. The interview for the posts will be held through Walk-In-Interview/Video Conferencing for

which the specific date and time slot will be intimated through email.
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g e ofieiw / Project Entitled: “Investigations on adsorptive removal of antibiotics from water (APRIAM)” (PI: Dr. Vishal Diwan, Scientist ‘E’) duration up to 01 (One)
years initially and will be extendable depending upon the performance.

IR TSHT ST / Project ID: Ex-PJ-17

qar. / T AT AT / R A / :mFA e AMA9TF IIQT / Essential Qualification qg) / C I'fj ted
S.No. Name of the Post No. of posts . g onsofidate
Limit Salary (Per month)
1. | g R e 01 % (AqHf=a | 30years | 39T AFACT / Essential Qualification % 37,000/- + HRA as
(Sr=euE) / ST / applicable per month.
. Post Graduate Degree in Basic Science OR Graduate/Post Graduate Degree in
Junior Research Fellow 01 post (ST) . A
Professional Course selected through a process described through any one of the
(JRF) following: -

(a) Scholars who are selected through National Eligibility Tests such as CSIR-
UGC, NET, including lectureship (Assistant Professorship) and GATE.

(b) The selection process through National level Examinations conducted by
Central Government Departments and their Agencies and Institutions such
as DST, DBT, DAE, DOS, DRDO, MoE, ICAR, ICMR, IIT, lISc, IISER, NISER etc.

AT AFT / Desirable Qualification:
e Applicants having degree in Chemical Engineering/Analytical Chemistry
/Inorganic Chemistry /Environmental Engineering would be preferred.
e Good experience of scientific and analytical laboratory procedures.
e Hands-on experience of adsorption and chromatographic studies.
e Understanding of scientific manuscript writing.

?ﬁ'c_"/ Note: EIE"E'TTN': WT*ﬁ'% WW%WW—W@W%I / The Post is Purely Temporary and Co-Terminable with the Project.

STt Y IfAT / Procedure for Recruitment:

(1)

(2)

ST SFHIETE A T 37T ATAEET &l U7 FXd § U Saeq® TRIAT, TIAT e TG & ST STUh aford TRATSTATS 6 T HTH FIT F T5gF 8, aaT FT g & i e I Had
et srew F ary g sieaterd 8o At u= sraeet Y IR F qer i sifaw R a1 soe vee 99 oo €)1 =9 s uw T oft streree v /aearertt it gre-aidt S it s egeRdr aet
%I / Candidates meeting the age criteria and possessing the required qualifications, experience, etc. and willing to work for the above mentioned projects may apply and fill the

Application Form in the prescribed format only and send it to the email ID on or before the last date and time of receipt of applications with enclosures as mentioned above. There is no
need to send hard-copy of any application form/documents at this stage.

IEfEET FT $-0el adm.nireh@gmail.com ¥ WTETH & a7 e Sorg 797 fAug afte & “.............. % g2 F forw sreras” foreeT SITT1 a7 AT s1e TRt Tt Agl T ST

/Candidate should super scribe “Application for the post of................. ” in the subject line while sending their application through e-mail on adm.nireh@gmail.com. No other mode of
application will be accepted.
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(3) artefores STHTeaTl i Tt JeuT e o HY.uw A, Y Faeree 9T T B ST o 39 seiieard i aiw-39-2e e/ AR AT SIS F 7reaw & grerente e german S / The
list of shortlisted candidates will be displayed on the websites of ICMR-NIREH & ICMR Hgrs and these short-listed candidates will be called for interview through Walk-In-Interview/Video
Conferencing.

(4) 3T$Wﬁmﬁ5l d %’ﬁw‘%ﬁw‘&ﬁ' sft ofads, gy = WW%%‘Q’H’F&W@W?@%@I / Candidates are advised to visit the Institute's website for any changes, result

or any other information.

(5) T ITH AT A e T A7 Reihia o § yeqa 72t U e ar a7 W $ie gEare arer srees v 97 e a@ Gt ST $iw 39 i @1 #2341 ST /Late received

and incomplete applications form or applications not submitted in the prescribed format or without photo and signature will not be considered and will summarily be rejected.

(6) WWW ey aaa"a% HATETE I AL STTURTT AT TS %HT'J@'WH’@G TATTI / The above position will be filled purely on temporary CONTRACT basis and co-terminus with
the project.

(7) = s 7 gate T afieteaat / astrr f 3% e Fden & oqam o i) F A g1 ahesmr wEen i gfierterat w1 e B oS & g9 i Syersar 9w A
FTM/The rates of emoluments/stipend shown in this advertisement are as per the guidelines and as per the sanction. Payment of emoluments to the project employee will be
depending on availability of funds from the funding agency.

(8) WA TEHIY/SATSHUHAT FIRT THI-T0F 9T S (e % e vaeht/uadl/seret/fresegdt/uaauaud/ gedued gl FHaTT & e § o § ge T g1 sIeeiuasm
TEATAL /AT T TR TS I FH F T/F Ao STHIGATI T HeTH AR & STAHIEH  oTef| U a1 o | ge <F SATOT, S sTferana® i oy AT foregett TRATSHT Sarsi & e 9%
TF T W1/ R, ST oft e g, Ford B 7 uw % forw gt sraremes avaar s e i @ e 2, a1 Sve e STt & Are staeral e 7 sreee e @) sefed v
ﬁ'qaﬁ'% argﬁ QEWHT@ %ﬁfﬁl / Age relaxation is admissible in respect of SC/ST/OBC/PWD/ExSM/Retrenched Government Employees in accordance with the instructions issued by
Gol/ICMR from time to time. Candidates working/have worked on project of ICMR Institutes/Centre's shall be given one-time age relaxation, subject to approval of competent authority,
to maximum of five years or a completed months/years based on earlier project services, whichever is less, provided they meet the essential qualification and experience prescribed for
the post, with a view to provide them opportunity to compete with other candidates. No age relaxation will be available for UR position.

(9) Tt aw’ﬁﬁ'ﬁﬁg?g@ T Wﬁwﬁ%ﬁﬁﬂwaﬁﬁﬁ TS ST A FT ?ﬁﬁﬁrﬁ'@ﬁﬁﬁ/me date for determining the eligibility of age of all candidates in every respect shall

be from last of application submission.

(10)  UF I A FA 6 A8 AU § 972 § TRaad hf ot gl &f STt o 30 dae § Grft ot s & osm=me a2 = 7€t f7T ST / Category once applied will not be allowed to be

changed at later stage and no communication in this regard will be entertained.

(11)  sefer Soft & Seieard & o # g % o SroaT Ser i SHIr o YEqq FEAT N A TEHT SFHEET F O TITH Te7 AiA-HH I THI ST ARl /Reserved category

candidates must produce their valid Caste Certificate for age relaxation. OBC candidates must possess a latest valid non-creamy layer certificate.

(12) o T/ATCETT F o0 STonT-7eT straae STHT et gl et e a5 3 forw smeres &1 o ==+ afafy / Fee sfeesrd g @@ it STosfh / separate application should be

submitted for each post/reservation. Engagement of applicant for a particular position will be decided by selection committee/appointing authority.

(13)  FTFAT ST AT TTHS AqATE / &8 | i A= {e §eam9 § FHT AU "qAqH MaedT TRIAT STH FA % d72 TAa I F6ar et +1few | (7fs srasas gr) / Qualification &

experience should be in relevant discipline/field and from an Institution of repute. Experience should have been gained after acquiring the minimum essential qualification, if required.
(14) ATTITF /ST TOTF T ﬁ{ﬁ?ﬁﬁﬂ?ﬁ‘ < Hﬁéﬁ'%l/Mere fulfilling the essential/educational qualification does not guarantee the selection.
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(15) et oft gerdt /et st ager @ & Fataa aaaaTe dar ®§ #19% oAftE aee FT9 % T 981 &1 1/Persons already in regular time scale service under any Government

Department / Organizations are not eligible to apply.

(16) = ¥ TTRAT F ST T AT TeAq STTAFTT TEIT AT Torefy oft =2 o SfiEaT T =T T FETI/Submission of wrong or false information during the process of selection shall

disqualify the candidature at any stage.

(17) eI ATHEET 3 TRATSHT srafer it THFTaar F STETY & e STHIGATE Al U=t % oIy dSieer #2 it sIqufa €t ST ThdT 21/The candidate may be permitted to register for

Ph.D. as per institutional norms and as per admissibility of project duration.

(18)  wfereT fAgfe % o za geeme a1 et oY ster ICMR Eeerme am s wware 3 et oft e & war frarfe o= a2 &S amem =28 g i S=eh st da TRl s o ar fgfe /
= % o o % srereae A geataeer % fore S srferepe 72 ware w1 B wror ustEiET 2w qea § sreenn, wieatatey, Semsan, saewter e R, S aran, ages
AT, ‘Tﬁ?!%?f 9T, T, W%WWWT@%IW%WW W?WWW%‘&TWT@"TTI / Contract appointee shall not have any claim on a regular post in this institute or any
other ICMR Institute or in any Department of Government of India and their contract service will not confer any right for further assignment or transfer to any other project or
appointment/absorption in funding agency or in this institute. Benefits of Provident Fund, Pension Scheme, Leave Travel Concession, Medical claim, Dearness Allowance, Transport
Allowance, Bonus etc. are not admissible. An undertaking to that effect must be submitted at the time of joining.

(19) = ¥ vz Yol sreamt €, safor w=fRe Team % o arsETuweT % siata et e ar Bt s e § st S90S @ T RS J79T 81 g/ Since the posts are

purely temporary, the incumbent selected will have no claim for regular appointment under ICMR or continuation of his/her services in any other project.

(20)  wTEfe srqae FRgfRE g =7 & Rgie o A safe S fo gnfh & fi amr Piaearsraeasar £ g ey, 199 qeaise i aTeer % ST 97 98 T % Saad

¥ {9 FEM / Initial contract appointment will normally be for a period as specified in the appointment letter. Further continuation/ extension of the service will depend on
requirement of the Institute, performance evaluation and approval of the competent authority on case to case basis.

(21) === & Rafa #, sefream 1 qo (1) ST (2) SRt (3) SIsTa STHT 09 (4) T AT qTE9E ST T RIer (5) Tg=TT THI s & Faferq ¥t Teaqmerst a1 o7 97 Y& qd He
ST 13T / 9 / AewensSt / grefaT ey iy (6) Tree § anfAer g F "W "earaw & forw wsft sEamEstt (7) vedt / vEd / At / Sesequa / ket swrores £ w=-aearfia
IR T T A1 / In the event of selection, a candidate must produce all documents or certificates in original relating to (1) Educational qualifications (2) Date of Birth (3) Experience
certificates (4) One recent passport size photograph (5) Identity proof i.e. Aadhar/PAN/Voter ID/Driving License etc. (6) One set of self-attested photocopies of all documents (7)
SC/ST/OBC/EWS/Disability Certificate, if applicable, for verification at the time of joining the post.

(22) ST srerefT STt S % THA T THTT 97 ATH A AR e € o7 7f% sEarasit 7 #wr FrEarty are et § o U SeHiwar w996 aqae 9% § onfue g i Ay A9t &F o s
‘Tcﬁ'%ﬂ'{fﬁ F Srfteary &1 Rafy wa= &t STwEtl/Candidates who fail to bring the original certificates at the time of joining and if any discrepancy is found in the documents such
candidates will not be allowed to join the selected contract post and the position will be offered to the waiting list candidates.

(23)  TAgiE wfEerT famT FReT T aaTy e Srafy A7 faearia srqae Tater F Qe | STqare FHAT Ht JaT THTH FA FT AR AT T@aT 8| 30 da4 § Hiaar FHara i< ICMR
ferom FAent 3 foro seamra i W@'ﬁg Tl / The Appointing authority reserves the right to terminate the service of the contract personnel even during the agreed contract period
or extended contract period without assigning any reason. Leave shall be as per the Institutional policy for contract staff and ICMR guidelines in this regard.

(24) 311'%'“6&@311'( - U TS 3. S0, ey oft g, wfehar =t TE T/ Tonfera % 7 et areTe, IR F S, o e o T@an %I / ICMR-NIREH reserves the right to cancel/modify the

recruitment process at any time, during the process, at its discretion.
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(25)  weTe T oft smaee / sefiear aX A= Ar sredtR A 7 ST TEaT g1 FRer, s s U U, SIaTer &7 (i sifaw o areastEy SR / The institute reserves

rights to consider or reject any application/candidature. The decision of the Director, ICMR-NIREH will be final and binding.

(26) TorefY oft =0 & =T FEAT AT HTAT SATUAT 7 774 it wv Fory sifay @TITI / Canvassing in any form will be a disqualification and the decision of the Selection Committee will be
final.

(27) Tt drexforr Eﬁ"’&'d‘l@'ﬁ'l T fFsafa=mera/aTE ITe AT=IaT THTOTTE/ / All the educational qualifications/certificates shall be from the recognized Board/University.

(28) ARG = | ATATHTY/TT § AT g o ForT s /ST &7 Sprare T2 T SITum) 39 32247 & forg Sefieansi it afiaga/simarg it sqaer &@@d w1 g1l No TA/DA will be paid

either for interview in person/joining the post. Candidates have to arrange transport/accommodation themselves for these purposes.

(29) offere / = £ ST ; Tfe Fs; =T IEEIRRIER:CES T, gH & a99TEe (https://nireh.icmr.org.in/ 3T https://main.icmr.nic.in/career-opportunity) T %ﬁ' Ferer TRTTT BT SO
/Corrigendum/addendum/further information; if any; in respect of this advertisement, will be published on our website (https://nireh.icmr.org.in/ 3T https://main.icmr.nic.in/career-
opportunity) only.

(30) AR, AMEHUHAR-UAAMEARZTH, FTATe foreT Y srergs/IFiaamy 9 fa=m 3 AT I SAEAHTT FT FT STTAHTE T T@d 1 / The Director, ICMR-NIREH, Bhopal, reserves the right

to consider or reject any application/candidature.

(31) AR, A TUH-UATS ST, ST & TT6 379 e &, Tk & e foret oft awre swoff winar &t wa/aenterd s 1 srterere qeiera g1 e &1 Aot sifam ua areasrdy grm /
The Director, ICMR-NIREH, Bhopal reserves the right to cancel/modify the recruitment process at any time, during the process, at his discretion. The decision of the Director will be final
and binding.

(32) W oft wrwer S forg S frfore sreer 721 Rt war &, sae fty Meers, srsumeame-uasrsmegus, Srrer g et strom qer g fot sifaw g qar srvenft 3% oo s

g' Tl / Any matter for which no specific instruction has been given shall be decided by the Director, ICMR-NIREH, Bhopal and the decision shall be final and binding on the candidate.

(33) Exil ﬁw%%}é‘r TR § ﬁ'&i’ﬁ'ﬂ"ﬁm ST I SIS FERCo § & TS ﬂﬂ?ﬁ_@ HqHTT @Tﬁl/ln case of any discrepancy found in Hindi version of this advertisement the contents as given

in the English version will prevail.

(R er/Director)

SR THATL-UAH EE ?éﬂi/lCMR—NIREH
T HWQW'(:I—S', HTE , TTTA-462 030, HET EI%QT, HTd {(W/Tel:+91—755»2533106|, 09479787480 ﬁn_cR:I'/Fax:+91—755»2533976
Bhopal Bypass Road, Bhauri, Bhopal-462 030, Madhya Pradesh, India nirehbhopal@yahoo.in | https://nireh.icmr.org.in/

Page 5 of 5



